
 

The 8 June is looming and all parties have 

issued their manifestos and are now out 

campaigning hard.  But what are the key 

employment-related policies which would 

impact SMEs in the UK? 

Wages and Executive Remuneration 

The Conservative Party has maintained its 

commitment to increasing the National Liv-

ing Wage so that by 2020 it is 60% of medi-

an hourly earnings.  At today's rates this 

would be around £8.75.  The Labour and 

Green Party have both promised to beat that 

by increasing it to a minimum of £10 per 

hour and Labour have said this will apply 

from 18 instead of the current 25+ year olds.  

The Green Party would also take steps to-

wards creating a universal basic income. 

The Conservatives, Labour and Greens 

have addressed the subject of executive 

pay.  The Conservatives will make executive 

pay packages subject to annual votes by 

shareholders and require listed companies 

to publish the ratio of executive pay to the 

broader UK workforce pay.  The Labour 

Party will address pay inequalities by intro-

ducing an “excessive pay levy” on any sala-

ries above £330,000 and the Greens will 

require 40% of all Boards to be women.  

For the public sector, both Labour and the 

Liberal Democrats will end the 1% pay cap 

on pay and ensure workers receive rises in 

line with inflation.  Labour intend to introduce 

a maximum pay ratio of 20:1 for public sec-

tor organisations and private companies 

bidding for public-sector contracts, meaning 

the highest salary can be no larger than 20 

times the lowest. 

The Liberal Democrats have promised to 

create and encourage the adoption of a 

‘good employer’ kite mark covering areas 

such as paying a living wage and avoiding 

unpaid internships.  They have not provided 

detail on what they believe a ‘living wage’ is 

but instead have committed to an independ-

ent review to consult on how to set a genu-
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ine living wage across all sectors. 

Employee Rights 

The Conservatives, whilst acknowledging 

the need for legislation to ensure the “proper 

ordering of any economy” have said they will 

continue to legislate efficiently by continuing 

with David Cameron’s Red Tape Challenge 

and “Two Out One In” approach which in the 

recent past has resulted in a reduction in 

new employment legislation. 

mental change to a range of laws including 

workers’ rights and equality law. 

May has reiterated the budget pledge that 

all boards for listed companies will need to 

have a worker “voice” on them.  This can be 

achieved either through a worker repre-

sentative, an advisory panel or a non-

executive director whose remit it is to moni-

tor employees’ concerns.  This is an issue 

that the Liberal Democrats have also ad-

dressed by proposing a German-style, two-

tier system on company boards to encour-

age greater representation of workers. 

The Conservatives have promised a “new 

deal for workers” which includes a statutory 

right to a year’s unpaid leave to care for a 

relative but further details are limited.  In-

stead, the Labour manifesto includes a 20 

point plan to enhance employee rights.  It 

starts with a commitment to give all workers 

equal rights from their first day of employ-

ment rather than the existing 2 years’ ser-

vice, regardless of whether they are full-

time, part-time, permanent or temporary.  It 

proposes four new public holidays to mark 

all four national patron saints’ days.  These 

will be additional to the current 28 days’ 

statutory holiday entitlement bringing this to 

32 days per year.  The Green Party have 

promised to phase in a 4 day working week 

with a maximum of 35 hours per week, 

Both Labour and the Liberal Democrats plan 

to extend paternity leave to a month’s paid 

leave with Labour promising an increase 

from the existing £140.98 a week.  The Lib-

eral Democrat manifesto has also indicated 

that flexible working would become a day-

one right, as would shared-parental leave.  

Whilst uncommitted to the detail, the Con-

servatives have said they will introduce 

measures to increase the take-up of shared-

parental leave. 

Unsurprisingly, the ‘gig economy’ featured in 

most parties’ manifestos.  The Conservative 

Party have committed to ensure that all 

workers’ rights are protected including those 
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Pensions feature heavily for the Conserva-

tives who announced a range of measures 

to protect employees’ pensions, including 

the tightening of the rules and increasing 

punishment for those who mismanage pen-

sions.  The Pension Regulator will have the 

power to issue fines to those who leave 

pension schemes under resourced and 

there is a commitment to consider introduc-

ing a new criminal offence for company di-

rectors who deliberately, or recklessly, act in 

a way which prevents a pension scheme 

being able to meet its obligations. 

As expected there was a focus from the 

Conservatives on Brexit in their manifesto, 

where they guaranteed that workers’ current 

rights will remain unchanged through the 

Great Repeal Bill.  The Labour Party have 

asserted that they would replace the Great 

Repeal Bill with an EU Rights and Protec-

tions Bill that will ensure there is no detri-

Election Special 



Party manifestos set out changes for employment legislation cont’d... 

in the gig economy and to address the findings of 

the Taylor Report which they are still waiting for.  

The Labour and Green Parties would both ban zero 

hours contracts and Labour would guarantee every 

worker a minimum number of paid hours.  They 

would also strengthen the law so that those who 

work short hours for more than 12 weeks on a reg-

ular basis will have the right to a regular contract 

which reflects those hours.  The Liberal Democrats 

have not gone quite as far; however, they have 

pledged to stop the abuse of zero hours workers 

and to give workers the right to ask for a fixed con-

tract after a certain period. 

Trade Unions and Employment Tribunals 

As expected, Labour would repeal the Trade Union 

Act.  However, it would go further, introducing 

“sectoral collective bargaining”.  Unions would also 

be given access to workplaces to speak to mem-

bers and potential members to address dwindling 

union membership in the UK. 

Both the Labour Party and Liberal Democrats have 

pledged to scrap tribunal fees. 

Immigration 

Although this is one of the main issues on the Brex-

it agenda, limited clarity has been provided in the 

parties’ manifestos on how they plan to tackle this 

multi-faceted issue. 

The Conservatives have indicated they will stick to 

David Cameron’s 2010 manifesto which aimed to 

cut net migration, including overseas students, to 

“tens of thousands” from the current level of 

273,000.  A number of ways of achieving this have 

been outlined including expecting overseas stu-

dents to leave the country after they finish their 

course unless they meet the new higher require-

ments and doubling, to £2,000 a year, the Immigra-

tion Skills Charge levied on companies employing 

migrant workers.  The Conservatives will use the 

revenue generated to invest in higher level skills 

training for workers in the UK.  Despite the re-

strictions being placed on immigration, the Con-

servatives have said they will ask the independent 

Migration Advisory Committee to recommend how 

the visa system can be changed to ensure it meets 

Beststart Human Resources HR. But different 

the needs of UK industry. 

Labour have admitted that free movement of 

workers is unlikely to be possible after Brexit; 

however, they have not made immigration control 

a priority in their manifesto.  They will immediately 

guarantee existing rights for all EU nationals living 

in Britain and secure reciprocal rights for UK citi-

zens who have chosen to make their lives in EU 

countries.  In addition, following Brexit, they will 

legislate to ensure that employers recruiting work-

ers from abroad do not undercut workers at home.  

The Liberal Democrats and Green Party would 

support continued freedom of movement and 

guarantee the rights of EU nationals working in 

the UK, and UK workers with jobs in EU countries 

post Brexit. 

Training and Skills 

The Conservative Party have announced a broad 

range of reforms for technical education in the UK 

which affect funding, educational institutions and 

qualifications.  This includes replacing the vast 

array of current technical qualifications with a 

range of T-Levels in subjects such as construc-

tion, creative and design, digital and engineering.  

This is in addition to maintaining their commitment 

to delivering 3 million apprenticeships by 2020. 

Labour would introduce free, lifelong education in 

Further Education (FE) colleges, enabling every-

one to upskill or retrain at any point in their ca-

reers, reflecting the change in the way people 

manage their careers.  In addition, they would 

reinvest in the teachers, facilities and scope of 

qualifications in the current FE sector.  Their man-

ifesto has committed to continuing with the Ap-

prenticeship Levy and will set a target of doubling 

the number of Level 3 apprenticeships by 2022. 

The Liberal Democrats wish to focus on identify-

ing and seeking to solve skills gaps by expanding 

higher vocational training such as foundation de-

grees, Higher National Diplomas, Higher National 

Certificates and Higher Apprenticeships.  It will 

also create individual accounts for funding mature 

adult and part-time learning, training, and career 

guidance. 
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